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August 1991
NORTHSHORE EDUCATION ASSOCIATION 
NORTHSHORE SCHOOL DISTRICT
CHANGES TO COLLECTIVE BARGAINING AGREEMENT
ARTICLE 2 DEFINITIONS
Section 2.1 a.
e.
f.
g-
"Substitutes" added to recognition.
"Extra-curricular" defined to include all positions listed on 
Addendum C-2 as well as positions posted under provisions of 
Article 50. (I.e., Positions posted and paid from such budget 
areas as Student Body funds.)
One-half day defined as 3.75 hours and includes "early 
dismissal" days.
Posting location(s) of positions to be determined by staff.
ARTICLE 12 NO STRIKES
Section 12.2 DELETE Violation of thoeo no otriko provisions shall oonotituto
probablo oauoo for dioohargo.
Section 14.5 DELETE Number of days allowed for release time for bargaining
with District.
Section 14.6 DELETE Number of days allowed for Association Release Time. No
restrictions in contract. Also deleted requirement to give 
prior notice to principal.
ARTICLE 16 WORK YEAR
16.1 The school work year for educational employees shall be 180 days, as 
specified on the approved District Calendar, Addendum D. In 
addition, the District shall schedule each educational employee two (2) 
professional days paid at the employee's true per diem. The District 
shall determine how the educational employee will use these two (2) 
professional days. In emergent situations, an employee may 
reschedule a professional day with agreement on how the day will be 
made up with the employee's supervisor and/or approval from the 
Director of Certificated Personnel.
16.2 The District shall offer each educational employee eight (8) 
optional/professional days (60 hours), paid at the individual 
employee's true per diem, for optional work. Less than full time staff 
shall be eligible for a pro rata share of the eight (8) days. A minimum 
of two (2) days (15 hours) will be mutually designated by building 
administrators and staff to implement building improvement goal(s) 
and the District Strategic Plan emphasizing such areas as listed below 
as items (h), (j), and (k). Examples of acceptable use of such days shall 
include, but not be limited to the following:
a) Preparation for school opening and trimester transitions.
b) Work connected with the conclusion of the school year.
c) Conferencing with parents beyond the contracted work day, 
including phone conferences.
d) Participation in student and PTA activities.
e) Providing individual assistance to students beyond the 
contracted work day.
f) Evaluation of special projects and student progress at grading 
periods.
g) Workshops, classes and inservice work, with or without credit.
h) Researching educational materials and supplies; preparation of 
curriculum.
i) Improving and maintaining professional skills.
,) Preparation and revision of materials.
0 Planning with other staff in areas of instruction and curriculum.
) Working with computers and other technology as related to 
educational uses.
m) Attending District-connected meetings such as PTA, open house.
n) Participation on, preparation for, or work subsequent to 
District/Association Committees.
o) Attendance at Multi-disciplinary meetings when such meetings 
extend beyond the normal work day.
p) New teacher orientation.
q) Department Head duties not covered by release time.
16.3 Pay for professional days and optional/professional hours will be made 
on an annual basis in twelve (12) regular installments. The 
performance of services rendered shall be verified on District- 
prescribed forms. The completed forms must be submitted by the 
Supervisor to the Payroll Office no later than November 1, for 
professional days and June 30, for optional/professional hours. An 
employee may schedule use of optional hours for July if such 
scheduling is preplanned with the employee's supervisor prior to June 
30.
16.4 The District shall provide four (4) early student dismissal days for each 
level (Elementary, Jr. High and Senior High), as denoted on the 
calendar, Addendum D.
16.5 The District shall provide a pool of days to be assigned by the District 
for special purposes. These days will be used for the following 
purposes:
a) Self-Study
b) Other curricular, program development, and/or committee 
purposes.
c) One (1) day for each participating certificated employee for 
Camp Casey preparation.
d) One (1) day when an employee is involuntarily transferred to a 
different work site or when remodel work causes employees to 
pack and move materials and supplies. The District will be 
responsible for moving employee materials.
16.6 If a change in the approved District calendar (Addendum D) occurs, 
District Representatives and Association Representatives will meet to 
mutually determine the adjustments
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ARTICLE 17 
Section 17.1.1
Section 17.1.2
Section 17.3
Section 17.7.2
Section 17.11
WORKDAY
ADDITION: SENIOR HIGH: Should it be necessary to assign
four (4) preparations, without mutual agreement, the 
educational employee will be paid $500.00 per trimester to 
compensate for additional preparation.
ADDITION: JUNIOR HIGH:
Should it be necessary to assign four preparations, without 
mutual agreement, the educational employee assigned will be 
paid $500.00 per trimester to compensate for the additional 
preparation. (For the 1991-92 school year, the maximum shall 
remain at four (4) preparations per trimester.
NEW PROVISION: Educational employees who, in the
course of their employment, are assigned by the District to 
travel between buildings, shall be paid one-tenth (.1) of their 
annual base contracted salary for such travel.
NEW PROVISION: In the event of an emergency which
forces students to stay beyond the normal student day (i.e., 
snow, earthquake, late arrival of busses, etc.), educational 
employees may be asked by their supervisor to stay at the work 
site to assist with student supervision. Such educational 
employees will be paid their normal rate of pay on an hourly 
basis for such duty.
ADDITION: Voluntary extended contract days added for 
Activity Coordinators (4 days), and Athletic Directors (4 days).
ARTICLE 18 EMPLOYEE WORK LOADS
Section 18.1 ELEMENTARY WORK LOADS: ADDITIONS:
Whenever the number of pupils assigned to an elementary 
classroom teacher actually exceeds thirty (30), ... appropriate 
action for the affected employee shall include one (1) day of 
substitute time each trimester for which the number of pupils 
assigned to the elementary classroom exceeds thirty (30) 
students. This one (1) day provision may be utilized by the 
educational employee in one-half day or full day increments.
In addition to this relief, elementary educational classroom 
employees shall be paid $300.00 for each trimester in which 
their classload exceeds twenty-nine (29) students for Grades 1-6 
or twenty-three (23) students average for Kindergarten at any 
time during that trimester. Such payment will be made in a 
lump sum at the end of their first pay period following the end of 
the trimester.
Music, physical education and library will be exclusions to these 
provisions. However, overload provisions for music, physical 
education and librarv are defined as more than a total of forty 
(40) sections per week with a maximum of forty-one sections per 
week with the relief being overload pay of $300.00 per trimester 
for each trimester in which the overload occurs. Fifteen (15)
hours per week of school assistant time is allocated to each 
elementary librarian.
Section 18.1.1 JUNIOR HIGH WORK LOAD: ADDITIONS: 
and Section 18.1.2 SENIOR HIGH WORK LOAD: ADDITIONS
Whenever the number of pupils assigned to a junior high school 
classroom (senior high school classroom) educational employee actually 
exceeds 160 students per day or an individual class exceeds thirty-four 
(34) students per class, the District will specifically evaluate the 
situation, and within ten (10) school days take appropriate action to 
give relief to the educational employee(s) affected if the overload 
continues beyond the ten (10) day period. The appropriate relief for 
the affected employee shall be one (1) day of substitute teacher time 
each trimester for which the number of pupils assigned to a junior high 
(senior high) school classroom educational employee actually exceeds 
one-hundred-sixty (160) students per day or an individual class 
exceeds thirty-four (34) students. This one (1) day provision may be 
utilized by the educational employee in one-half day or full day 
increments.
In addition to this relief, junior high (senior high) educational 
classroom employees shall be paid $300.00 for each trimester, as noted 
on the calendar, Addendum D, in which the total student count for the 
individual teacher exceeds one-hundred-sixty (160) students or an 
individual class exceeds thirty four (34) students for more than ten (10) 
consecutive days during that trimester. Such payment will be made 
in a lump sum at the first pay period following the end of the trimester 
date.
Music, physical education and study hall will be exceptions to these 
provisions.
18.2.3 WORKLOAD FOR SPECIAL EDUCATION CERTIFICATED EMPLOYEES:
ADDITIONS:
$300.00 overload pay for each trimester in which student count 
exceeds current numbers.
Elementary and Secondary Learning Centers shall be staffed with 
half-time Instructional Assistants as well as relief of $300.00 for each 
student for each trimester in which the total Direct Service Unit Count 
exceeds the above numbers for each trimester. In addition, a 
minimum of 6.5 hours Instructional Assistant time will be assigned to 
classes in which such overloads occur.
18.2.4 Workload for special education Educational Staff Associates (ESAs) 
will be defined as:
a) OCCUPATIONAL THERAPIST/PHYSICAL THERAPIST - 
direct student contact/treatment time may not exceed twenty 
(20) hours per week and/or a caseload of thirty (30) students for 
consultation or direct treatment. In recognition of work 
overload, a pool of eighty (80) hours is created to pay individual 
therapists $30.00 per hour to complete assessments. Such hours 
will be determined through the Department with the final 
decision for such assignment to be made by the Department 
Head.
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b) COMMUNICATION DISORDER SPECIALIST - Forty (40) 
regular and/or special education students on an active I.E.P. 
and twenty-five (25) hours of direct service per week as 
determined on an individual case load basis.
c) SCHOOL PSYCHOLOGISTS - No more than three (3) buildings
Eer psychologist, with special consideration for balance of uilding assignments. No later than November 1, 1991, the 
District will hire three (3) additional psychologists (or 
Elementary ESA Counselors) with the grant money provided by 
the State Early Intervention Program to service elementary 
schools. At the completion of such hiring, the Psychologists will, 
in consultation with the Executive Director for Elementary 
Education, meet to determine work load assignments while also 
fulfilling the requirements of the EIP Grant. In the event that 
EIP funding is reduced by the State, personnel employed 
through these funds may be proportionately reduced. 
Psychologists hired prior to June, 1991 will be grandfathered 
with the Responsibility Schedule as determined in Addendum C- 
3. Psychologists hired after that time will not be placed on this 
Schedule.
ARTICLE 18A CERTIFICATED SUBSTITUTES
Association Membership - on 21st day of employment 
Substitute Teacher Handbook 
Rate of pay:
1991- 92 $84.00 for full day
$42.00 for half day
$100. for long term assignment of more than 
20 days
1992- 93 $86.00 for full day
$43.00 for half day
$100. for long term of more than 20 days
1993- 94 The rate of pay will be increased by the
average amount allocated on the Northshore 
State-wide Salary Schedule flow-through 
and the increase will be granted to full day, 
half-day and long term substitute rates of 
pay.
Half-day defined as 3.75 hours.
Assignment and Interview Considerations 
Discipline of Students 
Liability Insurance Benefits 
Service Application to Hiring
Grievance Procedure - including binding arbitration 
Dispute Resolution Procedure
Article 23 PERSONNEL FILES
Section 23.1 Other than processed grievance files and anecdotal records, no other
additional files shall be kept. Such anecdotal records belong to the 
administrator creating them and will be destroyed or removed when 
the administrator or educational employee leaves the assigned 
building. Anecdotal records come under all requirements of Article 19, 
Sections 19.6, 19.7 and 19.7.1.
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ARTICLE 28 COMMITTEES AND ADDENDUM 'A' PROVISIONS
ADDITION: Committees having extensive agendas may meet during 
the work day, with individual committee approval.
28.6 ADDITION: Joint Committee to be established to study and
recommend potential ways to increase elementary planning and 
preparation time for 1992-93. The Committee will complete its 
recommendations to the Superintendent and Association President no 
later than May 1, 1992. (Addendum A-5.)
ARTICLE 29 EDUCATIONAL EMPLOYEE EVALUATIVE CRITERIA AND
PROCEDURES
The District and Association agree to continue joint committee work 
during the 1991-92 year to implement legislated changes to the 
Evaluation Procedures. A pilot program is authorized to allow selected 
principals and certificated staff to voluntarily participate in an 
alternative evaluation process utilizing the short form evaluation 
procedures and a professional growth component.
ARTICLE 33 EMPLOYEE INITIATED TRANSFER/REASSIGNMENT
Block transfer provisions moved to Article 34, District Initiated 
Transfer.
Posting provisions to allow a District posting at the end of the first 
week in June and, 'additional postings may occur.'
Section 33.2 Language added to allow:
When posting vacancies, the District reserves the right to associate 
extracurricular activity assignments(s) with a maximum of two (2) 
open teaching positions at the senior high level and two (2) open 
positions at the jr. high level each school year.
ARTICLE 34 DISTRICT INITIATED TRANSFER AND REASSIGNMENT
Section 34.1 "Involuntary grade level assignment" added to criteria for
involuntary transfer.
ARTICLE 37 
Section 37.2
PROFESSIONAL LEAVE
Provisions added for release time of Association President to 
include:
7
Term of office is no longer a restricted in the Collective 
Bargaining Agreement.
Retirement provisions allowed under provisions of the Teachers' 
Retirement System.
Upon return to District employment, the Association President 
is to be placed at the same position or, if that position is not 
available, select an open position of like nature and status.
ARTICLE 39 CITIZEN RESPONSIBILITY LEAVE
Sections 39.1 and 39.2 Any compensation received for jury duty or subpoena 
leave shall be retained by the employee to cover expenses.
ARTICLE 40 FEDERAL SERVICE LEAVE
Section 40.1 For an extended involuntary military assignment, the District
agrees to allow the employee to use accumulated emergency 
leave. (Emergency/sick leave can be accumulated to 180 days.)
ARTICLE 41 PERSONAL LEAVE
41.1 The District shall grant each educational employee two (2) days of 
personal leave with pay.
41.2 Personal leave may be used for personal matters or to attend work 
related conferences or workshops. Personal leave may not be used for 
recreation purposes nor to extend a vacation period.
41.2.1 An educational employee desiring personal leave immediate to a 
vacation period shall submit a written request for such to the Director 
of Certificated Personnel briefly explaining the reasons.
41.3 Personal leave shall be cumulative to a maximum of four (4) days.
41.4 Personal leave, except in cases of unanticipated circumstances, will be 
scheduled at least one week in advance.
ARTICLE 44 INSTRUCTIONAL AND PROFESSIONAL IMPROVEMENT
Three fully paid full year (sabbatical) Instructional Improvement 
Leaves are now provided. Beginning in the 1992-93 school year, three 
employees will be granted full pay at their step on the salary schedule 
when selected for such leave by the Instructional Improvement Leave 
Committee.
44.2 Goal setting established to determine needs of District with 
broad based input given to District Inservice Committee from 
professional staff, administrative staff, strategic planning committee 
and community. The listing of identified District needs will then be
posted in each school.
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ARTICLE 45 RELEASED TIME FOR ASSOCIATION MEETINGS
Representative Council members are released at 3:30 for regularly 
scheduled meetings without prior approval from supervisor.
ARTICLE 46 GRIEVANCE PROCEDURES
Timelines modified to allow a grievance to be scheduled for hearing at 
Step 2 within five days and heard within 10 days.
ARTICLE 45 SALARIES AND COMPLIANCE
48.2.6.4 APPLICABLE PERCENT INCREASES FOR 1991-92 AND 1992-93: If 
the Certificated Instructional Staff salary provisions set forth in the 
1991-93 State Budget passed by the Legislature in June 1991 are not 
changed through subsequent legislative action, the Applicable Base 
Percentage Increase will be 4% for 1991-92 and 3.55% for 1992-93, and 
the Applicable Minimum Percent Increase will be 3% for 1991-92 and 
2.6625% for 1992-93.
ARTICLE 48C SUMMER SCHOOL PROVISIONS
Section 48C. 1.2 The hourly rate of pay will be $20.00 per hour for the 1991-92
school year.
ARTICLE 49 INSURANCE
Amount provided by legislature for 1991-92 is $289.95 per month, as of 
October 1.
Changes to Vision Insurance decrease the annual amount for contact lenses 
to $100.00 and increase amounts for lenses to $64.00 for single lenses, $97.00 
for bifocal lenses, $141.00 for trifocal lenses, and $155.00 for lenticular 
lenses.
Long term disability is now covered for Ring County Medical Preferred and 
for Group Health members. LTD is not covered for King County Traditional 
members.
Provisions to the insurance 'pool' were made to delete the lid and any 
remaining amounts in the pool will be used to reduce payroll deductions for 
medical insurance for each employee needing to utilize the pool. Each 
employee’s deduction will be reduced by the same percentage.
Previous Agreements placed in the Contract to allow IRS Section 125 pre-tax 
deductions for medical and life insurance premiums as well as dependent 
care expenses and unreimbursed medical expenses.
VEBA III provision also added to Contract to allow employees with more 
than 180 days of sick leave (or any accumulated sick days upon retirement) to
elect sick leave buy out payments to be remitted directly to VEBA III to pay 
for medical insurance upon Retirement.
District Insurance Committee: During the 1991-92 school year, the
Insurance Committee will meet minimally once each month to study and 
make recommendations regarding benefits for part-time employees. The 
Committee will also study and make recommendations regarding the 
feasibility of group coverage for Northshore retired employees.
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ARTICLE 50 SUPPLEMENTAL CONTRACTS AND EXTENDED DAYS
Section 50.2
Section 50.5.2
Section 50.6
Pay for hourly work shall be $20.00 per hour for the 1991-92 
school year.
Lump sum payment for seasonal activities fisted on Addendum 
C-2 is now placed in the Contract when employees request such 
type of payment by September 15.
Section D: Additional language added to provide:
For supplemental non-coaching building positions not found on 
the Activity Schedule, Addendum C-2, each building 
administrator shall survey the building staff to determine those 
employees who wish to apply for open building extracurricular 
assignments. School district administrative procedures will be 
to offer in writing these assignments by May 1 of each school 
year. In-building written notification may be a fisting of all 
extracurricular activities with names of those people assigned. 
Notification shall be given to each faculty member. Should 
additional extracurricular positions (coaching and non-coaching) 
be created during the school year, said positions will be posted 
by giving each faculty member notification of the posted 
position, Priority consideration will be given to in-building staff 
prior to posting such positions district-wide.
50.7 Building discretionary funds are found on Addendum C-2. It is the
intent of the parties that such funds be utilized by a faculty committee 
to distribute money to activities not on the Activity Schedule or funded 
through the Principal's Discretionary Fund.
ARTICLE 51 PAYDAY
51.2 During the 1991-92 school year, a voluntary procedure will be
implemented to allow direct deposit of pay warrants to selected banks.
ARTICLE 53 DURATION OF CONTRACT
53.1 This Collective Bargaining Agreement and Addenda shall become
effective September 1, 1991 and shall continue in effect until August 
31,1994.
53.3 The District and Association agree to reopen Article 48 (B), tuition
reimbursement for the 1993-94 work year. For the 1992-93 and 1993- 
94 work years, the parties agree to open Article 49, Insurance;
Addendum D, Calendar, Appropriate Committee Recommendation 
(i.e., Evaluation, Insurance and Elementary Study Committee); 
Articles which may be impacted by Legislative mandates and changes 
as made during any regular or special sessions; and Articles of mutual 
agreement during the duration of this Agreement.
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ADDENDUM C-2 ACTIVITY SCHEDULE
Amount of pay for 1991-92 will remain the same. Amount of pay for 
1992-93 will increase minimally by 4%. Positions are added to C-2 as 
follows:
Activity Coordinator Level B - Senior High
Athletic Director Level B Senior High
Assistant Cross Country Coach Level D When 38 or more 
students are
participating
Gymnastics changed to Drill Team Junior High
New provision to C-2: Building Discretionary funds added to be distributed to 
activities not on the activity schedules utilizing the following amounts:
Senior High $1,200
Junior High $ 900
Elementary $ 600
ADDENDUM C-4 DEPARTMENT HEADS
Department Head positions will be funded at the rate of $1,657 for 7 FTE 
department heads in each high school and 6 FTE department heads in each junior 
high, and 2 FTE department heads in each elementary school. In addition, one 
department head will be funded for each of the following assignments: SAS
Anderson School, OT/PT, Psychologists, and CDS.
Release time provisions remain the same with a maximum of one (1) day per month 
of released time from teaching classes, through the employment of a substitute 
teacher, will be provided for each department head receiving a full stipend. 
Prorating of released time is possible only if a department head is assigned one-half 
stipend or more.
ADDENDUM C-6 TECHNOLOGY RESOURCE TEACHERS
Each TRT will be paid $500.00 per year. TRTs will be assigned with
6 at High Schools 
4 at Junior High Schools 
2 at elementary schools
NORTHSHORE SCHOOL DISTRICT 
1S31-1992 TEACHERS' SALARY SCHEDULE
Effective September 1, 1991
BA BA + 15 BA + 30 BA + 45
1 2 ‘ 3 4
0 $21,761 
1.00000
$22,349
1.02700
$22,958
1.05500
$23,567 
1.08300
1 $22,474 
1.03275
$23,081
1.06065
$23,710
1.08955
$24,359
1.11939
2 $23,202 
1.06620
$23,827
1.09495
$24,474
1.12469
$25,187
1.15744
3 $23,965 
1.10129
$24,610
1.13094
$25,276
1.16154
$26,028
1.19609
4 $24,743 
1.13704
$25,429
1.16854
$26,113
1.19999
$26,905
1.23639
5 $25,557 
1.17444
$26,260
1.20674
$26,964
1.23909
$27,816
1.27824
$26,405
1.21339
$27,105
1.24559
$27,848
1.27974
$28,761
1.32168
7 $27,266 
1.25299
$27,984
1.28599
$28,746
1.32098
$29,717
1.36563
8 $28,140 
1.29314
$28,898
1.32798
$29,677
1.36378
$30,729
1.41213
9 $29,845
1.37148
$30,662
1.40903
$31,752
1.45913
10 $31,659
1.45483
$32,827
1.50852
11 $33,933
1.55937
12 ■ $35,005
1.60862
13
BA + 90 BA + 13 MA MA + 45
5 6 7 8
$25,525 $26,788 $26,090 $28,049
1.17299 1.23099 1.19894 1.28894
$26,375 $27,654 $26,882 $28,898
1.21204 1.27079 1.23534 1.32798
$27,237 $28,554 $27,710 $29,760
1.25164 1.31218 1.27339 1.36758
$28,114 $29,489 $28,551 $30,637
1.29194 1.35513 1.31203 1.40788
$29,045 $30,458 $29,428 $31,568
1.33473 1.39968 1.35233 1.45068
$29,991 $31,461 $30,339 $32,514
1.37818 1.44573 1.39418 1.49413
$30,969 $32,476 $31,284 $33,492
1.42313 1.49238 1.43763 1.53907
$31,980 $33,544 $32,241 $34,503
1.46958 1.54147 1.48158 1.58552
$33,023 $34,644 $33,252 $35,546
1.51752 1.59202 1.52807 1.63347
$34,099 $35,776 $34,274 $36,622
1.56697 1.64402 1.57502 1.68292
$35,205 $36,938 $35,350 $37,728
1.61782 1.69742 1.62447 1.73376
$36,364 $38,131 $36,457 $38,887
1.67107 1.75226 1.67532 1.78701
$37,553 $39,373 $37,608 $40,076
1.72571 1.80936 1.72821 1.84166
$38,772 $40,647 $38,797 $41,295
1.78171 1.86786 1.78286 1.89766
$39,997 $41,967 $40,023 $42,599
1.83801 1.92855 1.83921 1.95760
$41,037 $43,058 $41,063 $43,707
1.88581 1.97870 1.88701 2.00850
Doctorate
or
MA + 90 
9
$29,311
1.34693
$30,177
1.38673
$31,076
1.42808
$32,012
1.47108
$32,981
1.51562
$33,984
1.56167
$34,999
1.60832
$36,067
1.65742
$37,167
1.70796
$38,298
1.75996
$39,461
1.81336
$40,654
1.86821
$41,896
1.92530
$43,169
1.98380
$44,490
2.04450
$45,647
2.09765
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NORTHSHORE SCHOOL DISTRICT
"Optional Professional Pay" (TRI): 10 days at per diem
Effective September 1, 1991
Doctorate
or
'—  4.
Yrs. BA BA + 15 BA + 30 BA + 45 BA + 90 BA + 13 MA MA + 45 MA + 90
1 2 3 4 5 6 7 8 9
0 $1,209 $1,242 $1,275 $1,309 $1,418 $1,488 $1,450 $1,558 $1,628
1.00000 1.02700 1.05500 1.08300 1.17299 1.23099 1.19894 1.28894 1.34693
1 $1,249 $1,282 $1,317 $1,353 $1,465 $1,536 $1,494 $1,606 $1,677
1.03275 1.06065 1.08955 1.11939 1.21204 1.27079 1.23534 1.32798 1.38673
2 $1,289 $1,324 $1,360 $1,399 $1,513 $1,586 $1,540 $1,653 $1,727
1.06620 1.09495 1.12469 1.15744 1.25164 1.31218 1.27339 1.36758 1.42808
3 $1,331 $1,367 $1,404 $1,446 $1,562 $1,638 $1,586 $1,702 $1,779
1.10129 1.13094 1.16154 1.19609 1.29194 1.35513 1.31203 1.40788 1.47108
4 $1,375 $1,413 $1,451 $1,495 $1,614 $1,692 $1,635 $1,754 $1,832
1.13704 1.16854 1.19999 1.23639 1.33473 1.39968 1.35233 1.45068 1.51562
5 $1,420 $1,459 $1,498 $1,545 $1,666 $1,748 $1,686 $1,806 $1,888
1.17444 1.20674 1.23909 1.27824 1.37818 1.44573 1.39418 1.49413 1.56167
6 $1,467 $1,506 $1,547 $1,598 $1,721 $1,804 $1,738 $1,861 $1,944
1.21339 1.24559 1.27974 1.32168 1.42313 1.49238 1.43763 1.53907 1.60832
7 $1,515 $1,555 $1,597 $1,651 $1,777 $1,864 $1,791 $1,917 $2,004
1.25299 1.28599 1.32098 1.36563 1.46958 1.54147 1.48158 1.58552 1.65742
8 $1,563 $1,606 $1,649 $1,707 $1,835 $1,925 $1,847 $1,975 $2,065
1.29314 1.32798 1.36378 1.41213 1.51752 1.59202 1.52807 1.63347 1.70796
9 $1,658 $1,704 $1,764 $1,894 $1,988 $1,904 $2,035 $2,128
1.37148 1.40903 1.45913 1.56697 1.64402 1.57502 1.68292 1.75996
10 $1,759 $1,824 $1,956 $2,052 $1,964 $2,096 $2,192
1.45483 1.50852 1.61782 1.69742 1.62447 1.73376 1.81336
11 $1,885 $2,020 $2,118 $2,025 $2,160 $2,259
1.55937 1.67107 1.75226 1.67532 1.78701 1.86821
12 $1,945 $2,086 $2,188 $2,089 $2,227 $2,328
| 1.60862 1.72571 1.80936 1.72821 1.84166 1.92530
13 $2,154 $2,258 $2,155 $2,294 $2,398
... .•••• .. • . 1.78171 1.86786 1.78286 1.89766 1.98380
14 || I! $2,222 $2,332 $2,224 $2,367 $2,472
■■ !iiiiiiaii 1.83801 1.92855 1.83921 1.95760 2.04450
i * l l l
V n
Hi i f liilili! : $2,280 $2,392 $2,281 $2,428 $2,536
• • . . . . .  • ..• . . . : :  -v.-yA-.y-y.-
liliiilla 1.88581 1.97870 1.88701 2.00850 2.09765
• ••
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NORTHSHORE SCH O O L DISTRICT NO. 417 
1991-92 A C T IV IT Y  SC H E D U LE
Addendum  C-2
Effective September 1, 1991
SENIOR HIGH
1. Principals Discretionary 2 ,245
2. Building Discretionary 1.200
3. Activ ities Accountant 898
4. Stage Manager 2.133
5. Ticket Supervisor 335
(1.5% for each gate-pay sport)
6. Activity Coordinator B
7. A th le tic D irector B
8. Annual C
9. Chess F
10. Dance Supervisor G
11. Debate C
12. Detention Supervisor 1,122
13. Drama c
14. Honor Society 393
15. Music - Band A
16. Music - Vocal B
17. Music - Orchestra c
16. Natural Helpers 393
19. Newspaper c
20. Pep Stall F
21. Service Club D
22. Student Store F
(If not compensatory time)
23. Senior Class Advisor 730
24. Junior Class Advisor 561
25. Sophomore Class Advisor 393
26. Baseball (Head) B
27. Assistant (s) C
28. Basketball (Head) A
29. Assistant (s) B
30. Bow ling D
31. Cross Country c
32. Assistant (s) D
33. Football A
34. Assistant (s) B
35. Golf D
36. Gymnastics (Head) B
37. Assistant (s) C
38. Soccer (Head) B
39. Assistant (s) C
40. Softball (Head) B
41. Assistant (s) C
42. Swimming (Head) B
43. Assistant (s) C
44. Tennis C
45. Track (Head) B
46. Assistant (s) C
47. Volleyball (Head) B
48. Assistant (s) C
49. Wrestling (Head) A
50. Assistant (s) B
51. Dance Team Advisor E
JUNIOR HIGH
1. Principals D iscretionary 2 ,569
2. Building D iscretionary 900
3. Bus Supervisor 816
4. Honor Society 407
5. Parking Supervisor 407
6. Detention Supervisor 1.122
7. Natural Helpers 393
8. Handbook/Yearbook w
9. Music - Band u
10. Music - Vocal V
11. Music - Orchestra V
12. M us ica l/V a rie ty Y
1 3. Newspaper X
1 4. Pep Staff Y
1 5. Pep Club Y
1 6. Visual Aids W
1 7. Baseball (Head) u
18. Assistant (s) V
19. Basketball (Head) u
20. Assistant (s) V
21. Cross Country u
22. Football (Head) u
23. Assistant (s) V
24. Drill Team u
25. Assistant (s) V
26. Soccer (Head) u
27. Tennis (Head) u
28. Track (Head) u
29. Assistant (s) V
30. Volleyball (Head) u
31. Assistant (s) V
32. Wrestling (Head) u
33. Assistant (s) V
34. Softball (Head) u
35. Assistant (s) V
SECONDARY ALTERNATIVE
1. Principals D iscretionary 1,689
2. Building Discretionary_______ 600
ELEMENTARY
1. Principals D iscretionary 3 .135
2. Building D iscretionary 600
* 3 D isc ip line 1.122
* 4. Bus Supervisor 449
* 5. School Safety Patrol 449
6. Basketball (Head) J
7. Assistant M
8. Cross Country L
9 Track and Field (Head) K
10. Assistant M
11. Special Olympics K
(Four sporting events)
12. Music - Instrumental H
1 3. Music - Chorus L
Depending on the duties, the
' positions of Bus Supervisor, School
Safety Patrol and Discipline may be
paid additional compensation from
discretionary monies
SENIOR HIGH 
EXPERIENCE SCHEOULE
00 0 1 02 03
A 2,692 2,916 3,367 3,591
B 1,795 2,020 2,468 2 ,692
C 1,459 1,681 1,908 2 ,133
D 1,122 1,347 1,570 1,795
E 898 1,01 1 1,234 1,459
F 674 786 1,01 1 1,234
G 449 559 786 1.01 1
J U N IO R  H IG H  
E X P E R IE N C E  S C H E D U L E
00 01 02 0 3
u 1 , 3 2 7 1 , 5 2 9 1 , 7 3 4 1,939
V 1 , 0 1 9 1 , 2 2 4 1 , 4 2 8 1 , 6 3 2
w 8 1 6 9 1 8 1 , 1 2 2 1,327
X 6 1 2 7 1 3 9 1 8 1,122
Y 4 0 7 5 1 0 7 1 3 918
ELEMENTARY 
EXPERIENCE SCHEOULE
00 0 1 02 03
H 1,360 1,567 1,778 1,987
| 1 ,046 1,256 1,463 1,673
J 836 941 1,149 1,360
K 628 732 941 1,149
L 419 521 732 94 1
M 210 313 419 52 1
Addendum C-3 
Addendum C-4 
Addendum C-5 
Addendum C-6
NORTHSHORE SCHOOL DISTRICT NO. 417
1991-92 SALARY SCHEDULES FOR:
ASSIGNED RESPONSIBILITY,
DEPARTMENT HEAD,
HOURLY WORK ON SUPPLEMENTAL ASSIGNMENTS 
TECHNOLOGY RESOURCE TEACHER
Effective September 1, 1991
ADDENDUM C-3____________________________
ASSIGNED RESPONSIBILITY SCHEDULE
Annual Amt.
FIRST YEAR   $2,390
SECOND YEAR .......  $2,589
THIRD YEAR .......  $2,789
FOURTH YEAR .......  $2,987
FIFTH YEAR   $3,186
ADDENDUM C-4
DEPARTMENT HEAD SCHEDULE
ANNUAL AMOUNT ....... $1,657
ADDENDUM C-5_________________
HOURLY WORK ON SUPPLEMENTAL 
ASSIGNMENTS SCHEDULE
HOURLY RATE ..............................$20.00
ADDENDUM C-6________________________
TECHNOLOGY RESOURCE TEACHER
ANNUAL AMOUNT ....... ................. $500.00
> •
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